Pastoral Care
Coordinator

Purpose of the team

Providing pastoral care for members of St Michael's Church and
members of the parish and local community where appropriate.

Role title

Pastoral care Coordinator

Purpose of the role

The pastoral care coordinator is a member of the church, who under
the leadership of the Incumbent, fosters a strong culture of pastoral
care within the church by coordinating the church's pastoral care
activities. They will look for ways to encourage day to day care
within the community and also coordinate official pastoral care on
behalf of the church. They will work in collaboration with others and
under the direction of the Incumbent, in supporting the many and
varied areas of pastoral ministry within parish life. To aim to make
an informed and effective contribution to the total pastoral ministry
of the Church.

Reporting to

Priest in charge
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What you will be
doing

* To attend services regularly (at least twice a month), and have a

good understanding of the worshipping life of the church

» To coordinate and take a prayerful overview of the existing
pastoral team and work in the church

» To identify and train new and current members of the team and
alongside the wider ministry team, to research and promote
teaching/training on pastoral care

» To coordinate visiting the sick including those in hospital or
housebound, to support the dying and bereaved, baptism families
and those new to church if required, to give home communion
and pray with people informally

» To be a ‘resource’ person, whom other members of the Pastoral
Team can come to for support and prayer

» To explore new initiatives in pastoral care and aid in increasing
the visibility and viability of pastoral care ministry in the parish and
in the community.

» To Chair pastoral care team meetings and set the agenda

» Debrief and supervise team members where appropriate

» Debrief and supervision of pastoral care team members where
appropriate

* To be a member of the Ministry team, and to receive appropriate
support and supervision by the Incumbent.

Skills, experience and
qualities needed

» A strong prayer life

* A love for people

* A commitment to the mission and vision for the church
» Spiritual maturity

» A teachable attitude

» Organised, good communicator and able to delegate

* Ability to lead, develop & work with a team

» Compassionate and respectful

When and where

There are no set times for this ministry. It will often be dependent
upon the people who require visiting.

Support offered

Personal expenses incurred which have been verbally authorised
by the Incumbent prior to purchase will be reimbursed. A reclaim
form will need to be completed and signed by two authorised
signatories within a month of the expenses being incurred.

Support from the Incumbent and wider Ministry Team.

Provision to identify someone to provide supervision.

What you could get
out of it

We are a welcoming and supportive team who will work with you to
develop and enhance your skills and experience.

You will be part of something very worthwhile and making a
difference to the lives of local people.
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Other relevant The role holder will need to read, adhere to and promote all aspects
information of the St Michael’s Safeguarding Policy, including recruitment and
training requirements; and all other policies of St Michael’s Church.
This role requires DBS certification, CO, C1 and C2 Safeguarding
Training. Optional but recommended training Domestic Abuse
Awareness training and Safer Recruitment.

What to do if you're If you are interested in the role, please speak to Reverend Simon
interested Dean.
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